LiLUGI

Learning Using Cognition & Intelligence.

Employee engagement through
retained learning elevates their skills
and transforms their future.




i LUCI
PROBLEM - $8.8 Trillion Is The Cost of Low Employee Engagement

30% of Americans are not engaged at work
$101.8 Billion spent in the US on training in 2023
Costing UK Economy £257 Billion annually

KSA Corporate Training Projected to Surge at $17.7
Billion by 2030
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CiLUCI

OPPORTUNITY

The pandemic + technology shift has accelerated the need for impactful learning and engagement.
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Solution - LUCI

Hello, Patrick

Start a Microlesson Now!

Professional Conduct

Start Now

Your Courses

Pick up where you left off

Compliance and Safety

Statistics

N
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MICROL

Watch & Learn: We have an $8.8
trillion problem

ANSWER THE QUESTION v

Which factor/s are contributing to the
current $8.8 trillion problem

Lack of productivity

Lack of disengagement

Presenteeism

All of the above
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CiLUCI

CiLucl

Here is your challenge:

Meet Beatrice
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Accept the Challenge
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CONTRACTS PENDING i LUCI

yylaill g gyl elis H i
HOLDING
Current LMS - Cornerstone Learning Current LMS - Oracle
Employee - 10,000 Employee - 40,000
Revenue +[- USD600,000 p.a Revenue +[- USD2.4 million p.a
Mercedes-Benz N e Pt d—oilsd oola
The best or nothing GARGASH ENTERPRISES Khalifa University

Current LMS - Oracle
Employee - 400 Student - 5,000

Current LMS - Skillsoft Percipio
Employee - 2,500
Revenue +/- USD150,000 p.a Revenue +/- USD50,000 p.a
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CHANNEL PARTNERS i LUCI

Mimi Nicklin — Empathy Everywhere Dr. JJ Kennedy — npn Hub

International best-selling Author

Professor
Multi-award winning CEO Psychologist
Fortune 500 Coach Behavioural Neuroscience
) Master Neuroplastician®
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FUTURE ROADMAP - 1 to 3 YEARS CiLucH

0 Knowledge retention is fundamental o Psychometric LUCI becomes the
to success. The less knowledge Assessment, Talent ultimate partner in
employees retain, resulting in Management, and learning in personal
unrealistic skills gaps and career plans. Career Mapping and professional life.
delivers personalised
growth path.
Immersive Experience, Seamless integration with daily
Adaptive Learning, Hyper Al work life and flow, ensure
personalised learning will knowledge is continuously fresh

drive performance and updated.
improvement.
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FINANCIAL PROJECTION
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$297,500
—

Revenue

53,885,000

$6,405,000

$9,000,000
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$3,000,000
$2,000,000

51,000,000

Year 1

Year 2

Year 3

Approximate Annual Contract Values (ACV)

Small to Medium

~ACV $5,000 to $30,000 p.a

S0

Mid-Market

~ACV $30,000 to $100,000 p.a

CiLUCI

Net Income / (Loss)

54,408,529
52,663,663
582,250
Year 1 Year 2 Year 3
Enterprise

~ ACV $100,000 to $500,000 p.a
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USE OF FUNDS

We are seeking a total of

USD 1 million to accelerate the
platform development, to serve
current pending clients.

CiLUCI

40%
R&D

Sales &
Marketing

15%
Working
Capital

259 fc 10%

Operations Product
Development
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MEET THE TEAM

Leong Cheah

Principal Founder ‘f"
@

Fractional CHRO

HR Facilitator in CIPD

Learning & Development Design

Accredited Neuroplastician®

HRTech System Design

Enterprise, Multi-National, Startup Experience

leon h Ikimi.com

+971501032063

CiLUCI

Chrissie Bettencourt
COO & CSM

Fractional COO & CCO

College Professor

Chief of Staff

HRTech System Design

Academic Contributor

Enterprise, Government, Startup Experience

hrissi Ikimi.com
+1(343) 364 8272
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